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• The UK’s Points-Based Immigration System

• Overview of skilled work, health and social 
care visa  

• Walk-through the Sponsorship process  

Visa sponsorship webinar

Primary Care Workforce – GP Career Support
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• Gaining the right to be a UK visa sponsoring practice 
has many advantages and could form an important part 
of our general practice workforce planning

• This will help you build your workforce and increase 
resilience and capacity in general practice

• One in three newly qualified GPs this year will be 
international medical graduates and numbers will 
increase in years to come

Becoming a Visa Sponsoring Practice

Primary Care Workforce – GP Career Support
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• These GPs have spent three years training in England 
as part of the HEE programme and have excellent 
language skills and knowledge about the NHS

• Most of them will require a visa to work as a GP in 
England and any practice wanting to recruit them will 
need a sponsorship licence

• Now is the time to start your application, so this 
webinar is to help you understand the process and what 
you need to do to make the most of this opportunity

Becoming a Visa Sponsoring Practice

Primary Care Workforce – GP Career Support



5

• Supports other recruitment activity such as the GP 
International Induction Programme

• For doctors who qualified as a GP in the European 
Economic Area but who have never previously worked 
in the NHS as a GP

• For GP’s qualified overseas from designated GMC 
approved training programmes outside the UK 
“Streamlined CEGPR Process” currently for Australia, 
Canada, New Zealand & South Africa

Becoming a Visa Sponsoring Practice

Primary Care Workforce – GP Career Support



The UK’s Points-Based 
Immigration System and the EU 
Settlement Scheme

June 2021



The EU Settlement Scheme

Key information



Recap : EU Settlement Scheme

EU citizens living in the UK by 31 December 2020 are 
eligible to apply to the EU Settlement Scheme and 
have until 30 June 2021 to make an application.

During that period employers, landlords and public 
service providers will continue to accept the passports 
and national identity cards of EU citizens as evidence 
of permission.

There have now been more than 5.61 million 
applications to the EUSS with over 5.27 million grants 
of status. * 

*as of 3 05 2021
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EU Settlement Scheme late applications
We will continue to give applicants a reasonable opportunity to provide what is 

needed for their application to be valid and then to show – both in terms of 

‘reasonable grounds’ and of other eligibility criteria – they qualify for EUSS status, 

with caseworkers working with them to help.  Caseworkers will exercise discretion 

in favour of the applicant where appropriate, and work with the applicant to help 

them avoid any errors or omissions that may impact on the application decision. 

Examples include:

where a parent, guardian or local authority has failed to apply on behalf of a child

where a person lacks the physical or mental capacity to apply

where a person was prevented from applying because they were a victim of modern 

slavery or of domestic violence or abuse.

A person does not need to be vulnerable to make a late application. For example, a 

person may have been unaware of the requirement to apply or they may have failed 

to make an application by that deadline because they had no internet access, had 

limited computer literacy or limited English language skills or had been living 

overseas.
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Right to work checks
Right to work checks for EEA citizens will not change until after 30 June 
2021. Until then, EEA citizens can use their passport or national identity 
card to evidence their right to work. 

During this time, employers will not be expected to differentiate between 
EEA citizens who arrived before the end of the transition period (31 
December 2020) and those arriving afterwards, in the grace period from 1 
January to 30 June 2021. 

EEA citizens with status under the EU Settlement Scheme (EUSS) or the 
points-based immigration system may choose to use the Home Office online 
service to evidence their right to work. 

During the grace period employers cannot refuse to accept a passport or ID 
card from an EEA citizen or insist they use the Home Office’s online 
checking service to prove their right to work during this period. The leaflet 
Understanding your right to work: EU, EEA and Swiss citizens can assist 
you to provide information to EEA citizen job applicants about the Right to 
Work process and their responsibilities.
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Right to work checks

There is no mandatory requirement for employers to undertake retrospective 
checks on EEA citizens who were employed on or before 30 June 2021. 
Employers will maintain a continuous statutory excuse against a civil penalty in 
the event of illegal working if the initial right to work check was undertaken in 
line with right to work legislation and published guidance.

From 1 July 2021, the process for completing right-to-work checks on EU, EEA, 
and Swiss citizens will change. Employers will no longer be able to accept EU 
passports or ID cards as valid proof of right-to-work, except for Irish citizens.

An online right-to-work check is required for individuals who only hold digital
proof of their immigration status in the UK. This includes most EU, EEA, and 
Swiss citizens.

To carry out an online right to work check, you will need the applicant’s date of 
birth and their share code, which they will have obtained online. You can then 
complete the check online by visiting GOV.UK/view-right-to-work. Updated 
guidance on how to conduct a right-to-work check from 1 July 2021 and lists of 
acceptable documents can be found on GOV.UK. 

11

https://www.gov.uk/view-right-to-work
https://www.gov.uk/check-job-applicant-right-to-work


Other immigration routes



Hong Kong British National (Overseas) Visa
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This new Visa recognises our historic and commitment to BN(O) citizens in Hong 

Kong, giving them the option to live in the UK if they decide that is an appropriate 

choice for them. The Home Office is putting in place a simple, streamlined application 

process. There will be no quota on numbers

Individuals can apply for the Hong Kong BN(O) Visa from 31st January 2021.

The Hong Kong BN(O) Visa will give BN(O) citizens the choice to apply for up to five 

years’ leave to remain with the right to work or study.

Following the payment of the Immigration Health Surcharge, successful applicants will 

have access to NHS services and children of eligible BN(O) citizens will be able 

attend school if they are under 18.

As set out in our impact assessment, we estimate between 258,000 and 322,400 

BN(O)s and their dependants coming over five years.

Those with a Hong Kong BN(O) Visa do not require sponsorship to work in the UK.

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.legislation.gov.uk%2Fuksi%2F2020%2F1147%2Fimpacts%2F2020%2F70&data=04%7C01%7CLauren.Brown19%40homeoffice.gov.uk%7Cf99609b480ff41835edd08d8a743d02a%7Cf24d93ecb2914192a08af182245945c2%7C0%7C0%7C637443256988649634%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=VkFb%2FLTmZ%2BOBhASsJVuvR8kFwSQmH0YQEPcMXUTAnWY%3D&reserved=0


The UK’s Points-Based 
Immigration System 

Overview of skilled work, health and 

social care visa and sponsorship 



Skilled worker route 
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Job offer 

from HO 

approved 

sponsor

Skill level

RQF3 (A-level 

and 

equivalent) 

and above

Speak 

English
Criminality 

threshold

Relevant 

salary 

-Either the 

general salary 

threshold or 

going rate, 

whichever is 

higher

What’s new for the skilled worker 

route?

No cap on numbers

No Resident Labour Market Test

Expanded skills threshold – now 

RQF3 (equivalent to A-level) and above

Tradeable points – points for 

certain characteristics are tradeable 

against salary

The 12-month “cooling off period” and six-

year maximum length of stay in the route 

are being removed

The points-

based system 

includes a 

route for 

skilled 

workers, both 

EU and non-EU 

citizens, who 

meet the 

following 

requirements:



Skilled worker route 
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Non-

tradeable

points

Job offer from an approved sponsor

Skill level RQF3 or above

English language

Total = 50 

points

M

A

N

D

A

T

O

R

Y

Other

Tradeable 

points

Salary

Relevant PhD to job – 10 points

Relevant STEM PhD to job – 20 points

Job in a shortage occupation – 20 points 

Applicants must earn more than the lower limit of £20,480 in order to 

be eligible to trade points.

80% of relevant salary– 0 points

90% of relevant salary– 10 points

100% of relevant salary– 20 points

For listed health and education jobs – including  GPs – the remaining 20 points are gained 

where salary equals or exceeds the national pay scale for other occupations the remaining 20 

points can be made up by trading points in one entry from each of the two categories below. 

Every applicant must score at least 70 points to be eligible for the skilled worker route.

50 of these points must come from meeting the mandatory criteria below.



Skilled worker route – case study  
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Leonard wants to come to the UK to work as a General Practitioner (GP) in England and has 

been offered a post with a salary of £60,000. He meets all the mandatory criteria under the 

Points-Based System, scoring 50 points.

Leonard must now score a further 20 points to be eligible for the Skilled Worker route. Leonard’s 

salary is above the general salary threshold of £25,600 and, crucially, the £58,808 going rate for 

salaried GPs. As GPs are a listed health job and Leonard’s salary meets the national pay scale in 

England, he scores 20 points for his salary, meeting the total requirement of 70 points.

Characteristic Points Total 

Mandatory

Offer of a job by an approved sponsor 20

50Job at an appropriate skill level 20

English language skills at level B1 (intermediate) 10

Listed health/education job and meets the relevant national 

pay scales
20 20

Total 70



Health and Care Visa - overview
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The Health and Care Visa ensures individuals working in eligible health occupations 

with a job offer from the NHS, social care sector or employers and organisations 

which provide services to the NHS, who have good working English, are able to 

come to the UK.

Key aspects 

Open to all nationalities who have a confirmed job offer in one of the defined 

healthcare professions within the NHS, the social care sector or for NHS 

commissioned service providers. 

The main applicant must meet the requirements of the skilled worker route, including 

the relevant skill and salary threshold.

Fast-track entry, with reduced application fees and dedicated support regarding the 

application process. Eligible individuals will be able to bring their families.

Exemption from the Immigration Health Surcharge for both applicants and their 

families.



Sponsorship



Employing a worker- sponsorship
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A streamlined, faster process with no Resident Labour Market Test, 
suspending the current cap on Tier 2 visas and no monthly panel to apply 
for Certificates of Sponsorship. This will mean time savings for employers of 
initially up to 8 weeks.

Employers need to apply to be a sponsor if they want to recruit workers from 
outside the resident labour market.

Employers do not need to be a sponsor to employ someone from the resident 
labour market with an existing right to work in the UK. This includes EU citizens 
with settled or pre-settled status. 

We will allow most migrants to apply to switch from one immigration route to 
another without having to leave the UK. However, there will be no relaxation of 
the qualifying criteria for the route being switched into.

There will be longer term reforms to the design and user interface of the 

sponsorship process in 2022, which we will test with stakeholders.





Any questions ?
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Feedback

Please take a moment to fill in 

our post event survey in sli.do 

either using:

• the QR Code  

• the number code 

• this link:

https://app.sli.do/event/siv08tsi
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https://app.sli.do/event/siv08tsi


Annex - Sponsorship screens 
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Any questions ?
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Resources



Available GOV.UK resources/assets

EU workers GuideEU citizens introductory 

Guide
EU students Guide EU visitors Guide

Guidance for EU citizens
Selected guides have been translated into the 24 EU languages. A guide for ‘Business Travelers is currently 

being developed.

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/947984/Intro_guide_FINAL_WEB.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/961679/HO_PBIS_Guidance_Students_Final_Web.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/947985/Workers_guide_FINAL_WEB.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/947990/Visitors_guide__FINAL_WEB.pdf


EU frontier worker 

permit guide

Employer’s introductory 

Guide
Podcast: Business and 

the future of

immigration in 2021

Association of Labour

Providers/ Home Office 

handbook

Employer toolkit can be found on GOV.UK here.

‘Understanding your right to work in the UK’ guide here.

Resources and guidance for employers

Available at GOV.UK

https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gov.uk%2Fgovernment%2Fpublications%2Fuk-points-based-immigration-system-employer-information&data=04%7C01%7CRavinder.Soodi2%40homeoffice.gov.uk%7Cf39e8ff02db94f3ee4cd08d8e961c966%7Cf24d93ecb2914192a08af182245945c2%7C0%7C0%7C637515954112145511%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=%2BWUAKb89CMot%2BEYSwhuDyTmTC%2FV40ZwXtp7ddBDChrs%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.gov.uk%2Fgovernment%2Fpublications%2Funderstanding-your-right-to-work-in-the-uk-eu-eea-and-swiss-citizens&data=04%7C01%7CRavinder.Soodi2%40homeoffice.gov.uk%7Ce4fa9de28874453e75da08d8eafc1481%7Cf24d93ecb2914192a08af182245945c2%7C0%7C0%7C637517715674035083%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=zg5uhmD30%2BTY2HpgWa%2B8beoJ3OBdLov%2FH4k2ib0muvI%3D&reserved=0


Provides employers with an 

overview of the sponsorship 

process: from applying for a 

sponsor license to hiring 

a new employee from outside 

the UK

Guidance employers can 

share with EU, EEA 

and Swiss citizens about the 

Right to Work process, 

and their responsibilities as 

an individual.

Right to work guide

Sponsorship process guide

Right to work and sponsorship process

Available at GOV.UK

Resources and guidance for employers


