If you are a Social Care employer looking to recruit and retain staff and you are prepared to support young people, or anyone new to care whilst training on the job the below will be of interest to you!
 
Lancashire and South Cumbria Social Care Training hub and Kendal College are proud to announce a pilot launch of a Social Care Apprentice Career Academy.  This exciting opportunity for you to embark on a rewarding career journey through our Social Care Apprenticeship Career Academy.
 
This is a fantastic opportunity to support young people or anyone new to care to earn whilst they learn in your care provision. Kendall college will offer alongside your own recruitment process, a tailored recruitment process to help you find the right apprentice to match your values, culture, and staffing needs.  The successful apprentice will be fully screened and supported to gain valuable experience working in an established organisation. 
 
This comprehensive program is designed to provide aspiring individuals with a solid foundation in adult care, starting at Level 2 and progressing to Level 3 as a Lead Adult Care worker, and beyond, depending on their chosen career path. With a duration of approx. three years, this apprenticeship offers a well-rounded learning experience and invaluable practical training to prepare the apprentice for a successful career in social care.  You should be able to offer a minimum of 30 hours per week of paid work and one paid day per week in training which will be provided by Kendal College (location to be confirmed and will be based on the apprentice’s place of work). 
 
Throughout the programme the apprentice will be supported to apply their newly gained knowledge and skills in the workplace and will continue to develop their skills, knowledge and experience at the beginning of their career in Adult Social Care.  Each apprentice and workplace will receive a personalised plan that will support the apprentice’s confidence and skills to reflect the environment they work. 
 
This programme serves as a stepping stone for the apprentice’s long-term career growth. Depending on their interests and ambitions, they could choose from various career paths within the social care sector, such as becoming Carers, Personal Assistant, Lead Adult Care workers, Lead Personal Assistant, Assistant Manager, Unit Manager, Registered Manager, Nursing Associate, Assistant Practitioner or a Registered Nurse.
 
Please note that this applies to young people or anyone new to care aged 17+ and prepared to undertake a social care learning programme. Please see Guidance on employing young workers for more information.  
 
Cost:  For non-levy paying employers the government will pay 95% of the training fees leaving only a 5% contribution required to be paid by the employer (£150) or potential for 100% levy transfer (£0) aged 19+.  Employers with fewer than 50 people working for them can train, at no cost, apprentices who are aged 16-18, or apprentices who are aged 19-24 who have previously been in care or who have an Education, Health, and Care plan.
 
To help support an apprentice in the workplace you may be entitled to a £1,000 government incentive payment and Skills For Care Workforce Development Fund allows you to claim up to £2,000 per learner per funding year, both subject to eligibility criteria.
 
By participating in this fantastic opportunity, you will  ‘Grow Your Own’, invest in your organisation future and cultivate a workforce that is skilled, knowledgeable and embraces empathy, compassion and people centred care please contact  Dawn.werra@nhs.net or 07796 060023 for further information or to join this programme.  

