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Non-Medical Prescribing (NMP) Webinar
NMP in General Practice across Lancashire & South Cumbria, now & in the future

14th June 2023

Speakers:
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Welcome & Housekeeping

Thank you for joining us today! 

✓ The webinar is for 1 hour. 

✓ Please switch off your cameras and put yourselves on mute.

✓ Please use the chat function if you want to ask a question or for 

sharing comments. 

✓ We will be collating the questions and developing a FAQs 

document and answer sheet after the session. This will be 

uploaded to the Training Hub website 

(https://www.lscthub.co.uk/).

Please note the webinar is not being recorded, but the slides will be 

uploaded to the Training Hub website for you to download. 

https://www.lscthub.co.uk/
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Today 

This Photo by Unknown Author is licensed under CC BY

➢The journey (CCG           ICB).

➢New ICB Policy for Non-Medical Prescribing in General Practice 

and Governance Framework.

➢Annual Declaration & Competency.

➢Applying to a NMP course: Steps to take pre-course.

➢What to do after a professional completes the NMP course.

➢ Lancashire and South Cumbria’s vision for NMP.

➢Professional Update.

➢Close (1pm).

https://courses.lumenlearning.com/wm-businesscommunicationmgrs/chapter/learning-outcomes/
https://creativecommons.org/licenses/by/3.0/
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Our Journey 

• CCGs no longer with us.

• ICBs formed 1st July 2022.

• Different processes.

• Different policies.

• Variation in education & training / 

forums.

• Learning from incidents / queries / 

ICBs across North West.

• Learning from GP CQC inspection 

outcomes from other ICBs.
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What we know

With a growing number of non-medical prescribers in primary care, CQC have set out their 

requirements that practices must fulfil to mitigate risks to patient care. 

The CQC state the following: 

“Non-medical prescribers should work to the Royal Pharmaceutical Society’s 'A Competency 

Framework for All Prescribers'. They should not prescribe outside their competency. Practices 

should have systems to make sure they are working within the limits of their competency.

Practices must also provide staff with appropriate supervision and allocate an appropriate 

senior member of the primary care team to provide day-to-day supervision of all clinical staff. 

Health Education England has published guidance for employers on Workplace Supervision 

for Advanced Clinical Practice. The Health and Care Professions Council has also published 

guidance for allied health professionals on supervision standards.”

Full CQC guidance: GP mythbuster 95: Non-medical prescribing - Care Quality Commission 

(cqc.org.uk)

https://www.rpharms.com/resources/frameworks/prescribing-competency-framework/competency-framework
https://advanced-practice.hee.nhs.uk/workplace-supervision-for-advanced-clinical-practice-2/
https://www.hcpc-uk.org/standards/meeting-our-standards/supervision-leadership-and-culture/supervision/what-our-standards-say/
https://www.cqc.org.uk/guidance-providers/gps/gp-mythbusters/gp-mythbuster-95-non-medical-prescribing
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What we know



7

New ICB Policy for Non-Medical Prescribing in 

General Practice and Governance Framework

Safety

Quality

Mitigate 
risk

Available to download from LSC Intranet and LSC Training Hub website

Circulated via GP Newsletter/GP TeamNet (Thursday 27th April 2023)

https://www.lscthub.co.uk/
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New ICB Policy for Non-Medical Prescribing in 

General Practice and Governance Framework

Provides a framework that enables non-medical prescribers to function in 

line with professional standards, national guidance and legislation.

SOME OF THE KEY HIGHLIGHTS!!

• Annual declarations are now recommended to form part of a non-medical 

prescriber’s annual appraisal/review. 

• Clearer set of roles and responsibilities for non-medical prescriber, supervisor 

(DMP/DPP), manager/employer, ICB and MLCSU.

• Governance framework (Appendix 3 of the policy).

• Prescribing data reports for every non-medical prescriber registered on the ICB 

NMP Register who is under a GP cost centre code.
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Annual Declarations

This Photo by Unknown Author is licensed 

under CC BY-NC-ND

https://www.hrconnect.cl/desarrollo/definir-el-como-en-la-gestion-del-desempeno/
https://creativecommons.org/licenses/by-nc-nd/3.0/
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Annual Declaration: Importance

• Not all non-medical prescribers are receiving an annual 

review/appraisal with their clinical supervisor.

• The annual declaration form does not replace a CPD portfolio, but 

does go alongside it.

• The annual declaration is used to prompt the need for an annual 

review/appraisal and provides an opportunity to record and track 

any changes in prescribing role, current scope of practice and 

hence competency.

• Important record to have should challenges in the way of legal, 

clinical, professional, complaints etc arise. 
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Scope and Frequency of the Annual 

Declaration

• Encompasses all non-medical prescribers currently engaged in 

clinical practice where there is a need for them to prescribe.

• Includes Community Practitioner Nurse prescribers as well as 

Independent / Supplementary prescribers.

• Completion of the annual declaration is linked to continuance of 

prescribing. 

• Annual Declaration is to be completed by a non-medical prescriber 

on appointment to their role, when the scope of practice changes 

and thereafter annually (as part of your annual review/appraisal). 
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Annual Declaration

• Originally was solely a paper-

based system.

• Now an interactive PDF form 

has been developed that can 

be signed electronically – an 

electronic signature is 

required, typed signatures in 

special fonts will not be 

accepted. 

Copies of the interactive form can 

be requested for by emailing: 

MLCSU.nmpregister@nhs.net

mailto:nmp.register@lancashirecsu.nhs.uk
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Annual Declaration: Scope of practice

The new form includes all subsections 

in the BNF so that non-medical 

prescribers can document their 

specific areas of prescribing practice.
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Applying to a NMP course
This Photo by Unknown Author is licensed under CC 

BY

https://www.newgrounds.com/art/view/funnyturnip/cursor
https://creativecommons.org/licenses/by/3.0/
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Funding

• Funded NMP places available via Primary Care Training Hub / Advanced Clinical 

Practitioner programme / HEE (NHSE) commissioned place (Pharmacists only).

• Funding covers applicants to study at any North-West University.

• Applications are made via Expression of Interest Form.

• Training Hub Locality Lead first point of contact and a source of on-going support 

throughout application process.

https://forms.office.com/e/LredgKmX68
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Pre-course process 

• A flow chart showing the pre- (and post-) course non-medical prescribing steps, 

applicable to General Practices/GP Federation/Alliance/Primary Care Network (PCN) 

in NHS Lancashire and South Cumbria, has been developed in collaboration with the 

Training Hub Leads and Higher Educational Institutes.

• Benefits:

✓ Communication channels clarified for practice managers, trainees, MLCSU, 
Training Hub Locality Leads.

✓ Standardises/brings uniformity of the process across the whole of the ICB.

✓ Reduces the risk of NMP applications “slipping through”.

✓ ‘Time-saving’ for NMP Lead, Training Hub Locality leads, trainees and practice 
staff.

Bringing simplicity and clarity on a complex process

https://news.lancashireandsouthcumbria.nhs.uk/wp-content/uploads/sites/2/2023/04/Flow-Chart-of-NMP-Process-FINAL-VERSION.pdf
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Pre-course process 
Bringing simplicity and clarity on a complex process
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Pre-course process 

Step 1:

Morecambe Bay: thomas.coulton@nhs.net

Fylde Coast: laurajane.lloyd@nhs.net

Greater Preston, Chorley & South Ribble: hanna.mogra@nhs.net

Pennine Lancashire: monique.marcolini@nhs.net

West Lancashire: marijke.fenney@nhs.net

mailto:thomas.coulton@nhs.net
mailto:laurajane.lloyd@nhs.net
mailto:hanna.mogra@nhs.net
mailto:mpnique.marcolini@nhs.net
mailto:marijke.fenney@nhs.net
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Pre-course process 

Step 2:

• Training Hub will confirm funding and if funding is confirmed the trainee will be 

nominated for the Sn@P numeracy assessment.

• Numerous resources are available to support trainees successfully pass the 

numeracy assessment: Sn@P quick guide for trainees, drug calculation practice 

questions and for 2023-2024 trainees will be able to get free access to Sn@p

practice resources. 

• Trainees will be supported through this process by the training hub locality leads.
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Pre-course process 

Step 3:

• Completed application forms should be sent to the following email address:

lscicb-el.nonmedicalprescribingenquiries@nhs.net

• The inbox is managed by the delegated ICB leads for non-medical prescribing 

and we will aim to respond to emails within five working days.

mailto:lscicb-el.nonmedicalprescribingenquiries@nhs.net
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Completed the NMP course:

What’s next?

This Photo by Unknown Author is licensed under CC BY-NC-ND

https://somewherefromhere.org/
https://creativecommons.org/licenses/by-nc-nd/3.0/
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Post-course process 
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Post-course process 

Step 1:

The non-medical prescriber must register their non-medical prescribing qualification with their 

professional regulatory body. A non-medical prescriber cannot legally prescribe until their 

qualification has been registered with their professional body and their name annotated as having a 

prescribing qualification.

• The Nursing and Midwifery Council (NMC) see https://www.nmc.org.uk/registration/staying-on-

the-register/adding-qualifications/

• The Health and Care Professions Council (HCPC) - the HCPC will add the qualification to the 

record once the academic institution/education provider, where the trainee studied, provides them 

with a pass-list confirming completion of the programme. Non-medical prescribers will have to 

contact the institution/education provider to confirm whether the pass-list has been sent.                                    

Please note: the non-medical prescriber does not need to fill in any application forms, but they 

must check their name has been correctly annotated.

• The General Pharmaceutical Council (GPhC) see 

https://www.pharmacyregulation.org/registration/changes-your-registration/annotations.

https://www.nmc.org.uk/registration/staying-on-the-register/adding-qualifications/
https://www.pharmacyregulation.org/registration/changes-your-registration/annotations
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Post-course process 

Step 2:

• Employers/line managers have responsibility to check that the non-medical prescriber’s professional 

register has been annotated with their prescribing qualification:

• The Nursing and Midwifery Council (NMC) see: https://www.nmc.org.uk/registration/search-the-

register/

• The Health and Care Professions Council (HCPC) see https://www.hcpc-uk.org/check-the-

register/

• The General Pharmaceutical Council (GPhC) see https://www.pharmacyregulation.org/registers

• Employer/line manager to contact ICB via email (lscicb-el.nonmedicalprescribingenquiries@nhs.net) to 

obtain a copy of the NMP Policy and Governance Framework and Interactive PDF Version of Appendix 1 

(Approval to Practice/Annual Declaration Form). 

https://www.nmc.org.uk/registration/search-the-register/
https://www.hcpc-uk.org/check-the-register/
https://www.pharmacyregulation.org/registers
mailto:lscicb-el.nonmedicalprescribingenquiries@nhs.net


25

Post-course process 

Step 3:

• NMP to complete the Approval to practice/Annual Declaration Form (Appendix 1 of the policy) with their 

line manager and supervisor. 

• Completed form to be submitted to the CSU: MLCSU.nmpregister@nhs.net

• Once the non-medical prescriber and employer/line manager have been notified, via email, by the 

MLCSU that the necessary form for the NHSBSA has been submitted, and their documents accepted, 

they can now prescribe. 

IMPORTANT: Prior to starting prescribing, the employer/line manager is responsible for: ensuring the non-medical 

prescriber’s job description has been altered to clearly identify their scope to practice as a non-medical prescriber, and 

includes their role and responsibilities in relation to non-medical prescribing; ensuring the non-medical prescriber is aware 

of local formularies and guidelines; setting the non-medical prescriber up on the electronic prescribing system, EMIS; and if 

appropriate obtaining FP10 prescription pads.

mailto:MLCSU.nmpregister@nhs.net
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Other things a non-medical prescriber should consider prior to starting 

prescribing:

• Obtaining appropriate indemnity insurance to cover their role as a prescriber for all possible 

claims. Please note: if working within an NHS organisation the prescribing role must be 

written into the non-medical prescriber’s job description otherwise they will not be covered 

by vicarious liability.

• Disclosing any fitness to practise concerns to: 

• Their line manager/practice manager/employer, so that appropriate measures can be 

put in place to support them.

• The ICB NMP Lead.

• Discussing and agreeing clinical supervision arrangements. 

• Discussing and agreeing, with the clinical team where they work, routes available to 

escalate any concerns, and to safely transfer care of patients that fall outside of their areas 

of clinical competence.

• Gaining training on the electronic prescribing system(s) used by the organisation e.g. EMIS

Post-course process 
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Lancashire and South 

Cumbria’s vision for NMP

This Photo by Unknown Author is licensed under CC BY-SA-NC

https://umesobretudo.blogspot.com/2013/02/mudancas-pinte-ja-o-chaplin.html
https://creativecommons.org/licenses/by-nc-sa/3.0/


Plan for the future 
(part 2) 

Primary Care Clinical 
Advisor - NMP Lead roles: 
peer support, supervision, 
E&T, building a portfolio of 
evidence for progression 

to advanced practice
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Improve governance & 

having the best start 

to General Practice 

journey : better/more 

formal induction

Communities of 

practice 

Education & 

Training

Returning to practice 

support

We would like to hear your thoughts

Any suggestions/ideas? What would you like to see? 

Please put your comments in the chat
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Professional Update
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A Competency Framework for all 

Prescribers

• Sets out a 

framework for all 

prescribers.

• Intended to be 

helpful at all stages 

of a prescribers 

career.

A Competency Framework for all Prescribers | RPS (rpharms.com)

https://www.rpharms.com/resources/frameworks/prescribing-competency-framework/competency-framework
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A Competency Framework for all 

Prescribers
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Expanding Prescribing Scope of Practice

• Provides a structure to 

support prescribers to 

identify their 

developmental needs, 

highlights ways in which 

these needs can be met, 

and offers guidance on 

how to document the 

process and outcome.

Expanding Prescribing Scope of Practice (rpharms.com)

https://www.rpharms.com/resources/frameworks/prescribing-competency-framework/supporting-tools/expanding-prescribing-scope-of-practice
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Thank you for listening

https://www.lancashireandsouthcumbria.icb.nhs.uk/
https://www.facebook.com/LSCICB
https://twitter.com/LSCICB

